


















 

4. Employment situation; 

 

5. Differences in the levels of economic development among different regions. 

 

Article 50 Wages shall be paid to the workers themselves in cash and on a monthly basis. 

In no circumstance is it allowed to deduct or delay the payment. 

 

Article 51 An employer shall pay wages according to law to workers during their statutory 

holidays and during marriage or funeral leave or during the time of participating in social 

activities according to law. 

 

CHAPTER SIX SAFETY AND HEALTH CARE 







Article 73 Workers shall enjoy social insurance treatment according to law in one of the 

following cases: 

 

1. Retirement; 

 

2. Falling ill or suffering job injuries; 

 

3. Disabled by job injuries or occupational diseases; 

 

4. Unemployment; 

 

5. Giving birth; 

 













labour contract system according to the provisions of this law and in the light of the actual 

circumstances of their respective areas and submit them to the State Council for record. 

 

Article 107 The law shall come into force as of January 1, 1995. 


